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ABSTRACT 

The collective bargaining agreement covers the period 
of September 1, 1973 through August 31, 1976. Articles cover 
definitions, recognition and definition of unit, information to AAUP, 
check'off of AAUP dues, relationship between the parties, personnel 
plan and governance provisions, guarantee of rights, grievance and 
arbitration, no strikes*«*no lockouts, compensation, equalization, 
payments, fringe benefits, release time, faculty information and 
privileges, workload, minimum terms, interest successi<^n, 
separability, ratification, effective date and dur-ation. Appendixes 
include the NLRB (National Labor Relations Board) certification, 
equalization allocation schedule, workload, and school of social work 
workload schedule. (HJH) 
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AGREEMENT 

AGRl'lMl.M made aiul entered iiUoas of'Sepieniber I, 1*>7,^ by and between 
the ADMINISTKATION ol ADUIPMI PNIVHRSI H Uiereiiiafter referred to as the **Ad- 
minisiratioir*)and the ADliLPUl UNlVliRSITV (HAPTliR of the AMliRKVNN ASSOCIA- 
TION OF UNIVtRSn V PROFliSSORS (hereinaf ter referred to as '^ihe AAUP"). 

ARTICLE I 
DEFINITIONS 

A. As used ill ihis Agreement and excei t as its context may otherwise require: 

1. "Adniinistration" moans the Board of Trustees and duly constituted 
administrative Dtficers and agents of Adelphi University* Garden City, New 
York* a private institution of highe* education chartered by the State of New 
Yor\. 

J. "Taculty member** means an individual bargaining unit faculty mem- 
ber as the baigaining unit is defined by the NLRB Certification appended here* 
to as "Appcrulix A". 

.V "AAUP** means the Adelphi University Chapter, American Ass<xia- 
Uon of I'niversiiy Pri)fessors. 

4. "Regular part-time faculty** means one who is enuMoyed in the cur- 
rent se'i*ester and who has beeti employed at least one semester in each of the • 
la.u 1 acadenuc >ears exclusive of summer ^lessions. 

ARTICLE II 
RECOGNITION AND DEFINITION OF UNIT 

T!ie Adnnmstration recogni/es the aAUP as the exclusive representative of 
the employees in the tollowing bargaining unit: 

INCIAiDHD: All full- and regular part-time faculty including professional 
librarians and research associates. 

FXCLUDLD: All other employees, administiative personnel* deans, associate 
dean^ assistant deans* assistants to ti»c deans* support per;onnei 
such as counselors and te. -inicians* tl.»e director of continuing 
educaii(?n* director and assiKiate director of the computer cen- 
ter, registrar, research administrator. (Mrecti^r of admissions* di- 
rector of intercollegiate athletics* director and assistant direc- 
tor of libraries, directors of the school of nursing* director o{ 
the cluldren*s theater, coaches except those who aro engaged 
in tuP- or j'art-t»:tie faculty functions guest lecturers* field in- 
structors in ih^ school of social work who are paid by outside 
agencies, gradiute teaching and .esearch assistants, the director 
of instructiimal media center, guards, und supervisors within 
the meaning of the Act. 

1 



ARTICLE III 



INIORMATIONTOAAUP 

\ Duiinu iho torin dI this AuuviikmiI. the Adininistiauun shall iiKike availahle 
to \Al'l*. vvnhm a loasonahlo iinu' alter Kvoiving a roijuosi iluM^l'oi. all int'orniaiioii which 
IS ic.?si»iiahK ivqiiiieil loi iho iinplcMncMUaluiu oI IIun Agicoinenl oi iho negulialion i>t'sul>- 
sequciu AiiicvnicMUs. 

B. Wiiiiiii ^0 k\a\s atUM rocoipi Di'a tmlice oi appniiuiiuMii si^iiod l>y a now full* 
iiiiic taculiv jnciulvi. iho AdiiuiusHaUon shall ph>vulo AArPwiih iho nanK\ mailing ad- 
iltoss» lank. Kino salai\ »ollooii\o dalo and lon^th o\ appuiniMioni ulMioh now laouliv luoni- 

(*. Within l> da>s alloi iho ollooiivo dalo ot' appoininioiM ul a paiMiMO hioiil- 
IN nioinhoi who will Iv v oniinonoini! al loasi hisiluidyoai <d loaoliinual Adolplu. iho Ad- 
nunisiraiion shall pro\'do AM P w WU ihonaino'. mailing addross, laiik, it an> . coinpousa- 
lion. andottOv Jho dalo oi ap|>oinirnoni olMioli laoulu nionihoi. 

D. Wilinn 1^ da\N alio? !oi.oipi of imluo lhal a lull- mi paiMinio faoull\ rnon* 
hoi has lomnnatod his jppoiniinoiil ai Adolphi fui ain roason wliatsoovoi , incliiduig loliio- 
nuMii, dis.ihilnv ni doaih. llio Adiiiim.^nalion .shall piu\ido AAl P wiih tlio nanio ot such la- 
ouliy rnonihor. 

I . Iho Adnuiiistiaiion shall lorwaid lo AAl'P oi.pios of all lonninali-Hi notioos 
of tulNlinio taouhv nioiiihois al tho sank linio as siuh noiioos aio soni lu iho taouIlN mom- 
her. 

I'. Wilhiii 45 da>s afloi iho stall ol oaoli soniosior, (ho AdininistialKMi shall pio* 
vido AAl'P Willi a list o| all paM-liino lacull\ monihors appomlod lor suoh soniesior. nioliid- 
ing tho naino. niaihag addross, prouoiis .somo.sioi.s lauglil al Adolphi. rank* it any, \\i»rk load 
and oonipoiisalion. 

(i. Iho Adnnnisiianon shall iiniit> AAIT ol anv Lhaiigo in status of a!i> taoul- 
t> inornhor uilhiii I -s days»j|ior siuli change is doiorniinod. 

AKTK LE IV 

( HECK Or F OF A \UP DUES 

Iho \ At I* vmII k olk\ I si^iiod Jiook-ull aullion/.Mion i.auls Moni Ms vinos-pa v • 
ing monihors. anj \ull snhnni all nowK ^lgnod cards In llio 15lli ul .. aJi immrh In tho Ad- 
rninistr.nii>iK 1 ho VliMniisti.itiMn shall dcdi;c! duos ni .iini»uiiis v oitiliod h> tho Soorotarv 
ot from Umo lt> nnio from iho faouliy monihors pa>cho^k oillioi moniliK or ;.nnu- 

all\. a! tho opiion oi the t.k iili> inonihoi* and shall lonut the locoipts to liio A Al-l* - rico 
oach month. 



ARIK Li: V 

RELATIONSHIP BETWEEN THE PARTIES 

\. Iho \ \l P Nhall ho poiimiiiMl lo uso Ailolphi's lav iniios and siMVkOs. in iud- 



in;j campus !iia;i. tor tho iMitsat tion A \t "P IuinIiioss. pioMdod tli.rl suJi ulili/ation i ocs 
no* mtoiiupt normal Avlolphi opiMjUoti^. 
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B* The Aduuni&tratiua shall use its best etlort;i to provide AAUP with a suit* 
ubieolfice otvcainpus. 

C. Tlie paitio:. will confer at such reasonable limes as either party may request 
to consider problems concerning this Agreeujent or other mailers of mutual concern. 

ARTICLE VI 

PERSONNEL PLAN AND GOVERNANCE PROVISIONS 

A. 'Hie Consiiiiiiion of the Faculty of Adelphi University, including thi* docu* 
ment perla'ning to the University Council, shall provide continuance ol'existirg rigliis, pri* 
vileges, a:^d responsib'!»ties of the Faculty to participate directly througli the Senate in \in 
own governance and m tlu' initiaiion of the decisions vm educational policy and standards 
within the Un*vwvsiiy. 

IJ. The Pc sonnel Plan of Adelphi University, including all Appendices thereto, 
shall provide Cv)ntinuance of existing policies and procedures on Faculty status in all con- 
ditions and rig^iis of appointment, reappointment, tenure* promotion, retireme.it* obliga- 
tiims. and hearings. 

(\ Ainendmetus to the Constitution and the Personnel Plan shal* be made 
througli existing procedures. Amendments atVecting tertns and conditions ot employment 
require the Ciuwiurence of AAUP and the Adminisirationi However, some provisions of 
these documents affecting terms and conditions of employment may also be modified as 
specified elsewhere in this Agreement, 

I). No regular part-time faculty member shall have his employment tormina- 
ted by the Adminisf ration for reasons othci than lack of merit when his most recent ci)urse 
or courses continue \o be offered, except when such jurse or courses are taugfu by a full- 
time faculty member, or other pertinent criteria. 

ARTICLE VII 
GUARANTEE OF RIGHTS 

A. Tlie Administration and AAUP agree that thjre shall be no discrimination 
against an> faculty member or against any applicant for einp^oym ^U by reason of age, 
race, creed, color, sex. religion, or national origin. 

B. The Administration and \AU? support the principle of academic freedom 
as set foith in the Statement on Academic Freedom and Tenure formulated jointly by the 
Association ot American Colleges and Ihe American Ass^Kiation of University Professors 
and adopted January 10. l^>41, and incorporated m Appendix A of the Adelphi University 
Personnel Plan. 

C. .All well-cstablis!ied. generally applicable practices which benefit niembers 
of the bargaining unit in a significant mann^^r shall be mainta ned, unless modified by this 
Agreement, or by mutual consent. **(;enenlly applicable * as used herein means a practice 
which has been applied to a well«Jetlned category of faculty members or to a reasonably 
broad group of faculty memb^^rs from differeiu departments who share a community of 
interest. It is understood that ihi ; riause does not apply to the si/e and scheduluig of 
classes, nor does it apply to workload. 
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ARTICLE VUl 
(.RIEVANCE AND ARBITRATION 



A. Definition nf LtriCvaiice : 

A gricvaiice is a dispute CDnceining the inierpretation, application or allegeii 
violatUHi of lliis Agiecmeiu. 

II Se ttlement of Disputes : 

Tlie Adtiiinistralion and t^e AAUP shall make an earnest effort to resolve po* 
tenttal ^lievances infonaully at tlie depart .*ntal level. 

V. {'ornial Grievance Piocedurc : 

K Step I 

The grievant (or tlie AAUP) shall tile a written grievance with the appro- 
priate Dean within one ( I ) month after the occurrence of the event which 
gave rise li) the dispute. However, if tlie i)ccurrence of the event is not 
innnediatcly lsiU)wn to the grievant (or to the AAUP in the case of a 
brt)ader dispute), the lime within which to tile a grievance shall cimimence 
when the occurrence of the event is discovered by the exercise of due di- 
ligence. 

Tlie Deaii sliall hold sepatate or joint conferences within two 
{2) weeks af ter receipt of the grievance to discuss the dispute with all 
relevant parties, including appropriate department heads, in an attempt 
to reach a satisfactorN* settlement. » 

If the dispute is not settled, the Dean shall, within one (I) week 
after the conference, deliver to the grievant and the AAUP a signed state- 
ment of his position regarding the matter. 

2. Step 11 

llie grievant (or the \AUP) shall be entitled to obtain review of the Dean's 
Step 1 position by filing a written notice of appeal with the Dean of Fa- 
culty within one ( 1 ) week after actual receipt of the Dean's written state- 
ment of position. 

The Dean of Faculty shall hold separate or joint conferences 
witlnn one ( I ) week after receipt of the notice of appeal to discuss the 
dispute with all relevant parties, in an attempt to reach a satisfactory 
ACiilenictit. 

If the dispute remains unsettled, the Dean of Faculty shall, with- 
in one ( I ) week after the conference, deliver to the grievant and the AAUP 
a signed statement of the Administratiim's position regarding the matter. 

,^Step 111 

If the grievance is not satisfactorily resolved at Step H. either the AAUP 
or the Administration may submit it to final and binding arbitration pro- 
vided, however, that the rigiit to arbitrate is waived unless tiic party de- 
siring arbitration notifies the other party, within three (3) weeks after the 
Adniinistratioii \Step II position shall have been received by the grievant 
and the .\AUP, of its intention to seek arbitration. 



IX Ap poitunieni ot Permanoiu Arbitrator : 

Iho panics herein de.sigiiaie i:VA ROBINS to erve as pernianeiil arbi- 
trator i)t all niievana\s atiMiig iindei this Atiioenieni. In the event that Miss Robins dtvlines 
to sei\e in such capacity, or resigns, or is una\ailaf>le to hear a particular dispute, or other* 
wise cannot be readied tot a period ot* two (2) weeks after the llrst attempt* an altornatc 
arbitrator shall be selected for each arhitraiion pursuant to tlie rules of the American Arbi- 
tration Association* and the arbitration shall he conducted pur.suant to the Voluntar> Labor 
Aibitiation Rules of such Association. 

(*osi ot Aibitration 



'I he iKvessaiy expenses i>l arbitration, excluding counsel fees, shall be 
shared Ciiually by the parties, 

\\ t-\cluded Matters ; 

Notwithstanding an> thing to ihe contrary contained hereiiu the folluwing 
n?allers. whivh are governed b\ exisung practices and statutes (e.g. Personnel Plan. Faculty 
ConsiiiuiioiU. shall not be subject to the foiegoing grievance and arbitration procedures: 
disputes lelaiing to termination or suspension of a leinircd faculty member oi of a non-ten- 
ured faculty membei during the period of a coniiaci. appointment, reappointment, pro- 
motion, acadeniic f'leedom and tenure. 

(i. I r!i\ersiiy (jrievance t'nmniittee: 

The provisions of the Personnel Plan relating to the University Grievance 
Comnniiee sluill continue in full force and effect with respect to matleis within its jurisdic- 
tion theieundei.* 

n. Right lo Initiate Arbitration and Scitle Disj'utes: 

No faculty member covered by ibis agreement shall have the right to in- 
itiate arbitraliiMi Under the prosisions horet»t\ such right to initiate arbitration being limited 
to the AAl'P and the Administration, in the event that any claim is made at any tiitie by 
aiu facultv member .igainst the Administration or the AAUP under the provisions i)f this 
Agreement, any agreement or adjustriient made by or between the AAUPand the Admin- 
isltatiou with lespect to such dispute shall be final and binding upun die faculty member. 

ARTICLE IX 

NO STRIKES - NO LOCKOUTS 

Ihe Adininisiralion shall not engage in any lockout and ine AAUP and any 
emplosee or emplnsees in the bargaining unit, singly ot m concert, shall not authori/e, 
ci>iuh>ne or engage m any sii?ke. siuw-down. picketing, cessation of work or other inter- 
ference with the business of the liniversity during the lite of the .Agreement.* 

ARTICLE X 

COMPENSATION 

A. I ulM'ime Faculty Salary: 

I. I'ftective September I, P>7.>. the base salary of each full-time faculty 
member who was employed by the I'niversiiy prior to that date shall be increased by live 



*Tliis provision was inserted pursuant to Award (Case No. 1)-17,VA) of Arbitratoi 
Lva Robins, dated April 4. ^^74. 



ERIC 



mid onc-hali (5*>^'*n percent of his or her 1^72-7^ base salary, plus any applicable pro- 
motion increment and any equali/ution payments to which said faculty member is entit- 
led under Article XI and Appendix B of this Agreement. The resulting total shall be deem* 
. ed to be said faculty member's m7,i. 1974 ''base salary/' 

2. Effective September 1, 1^74, the base salary of each full-time faculty 
member shall be increased by a percentage (hereinafter referred to as the "cost-of-living 
factor")of hisor her 1^73-1^74 base salary. The cost-of-living factor shall be equal to the 
percentage increase, if any, in the t onsumer Price index ( 19,S7=100) for the 1 2 month per- 
iod, August 1^7,^ through July 1^74, as determined by the Bureau of Labor Statistics of. 
the United Stales Department of Labor for the New York - Northeastern New Jersey Re- 
giim. In the event that the cost-of-living factor is less than four {47c) percent, the base 
salary of each full-time faculty member nevertheless shall be increased by four {47( ) per* 
cent; if the cost-of-living factor is more than seven and one-half (7!/i',^) percent, the base 
salar>' of each full-time faculty member shall be increased only by seven and one-half 
{ly^'^i ) percent. In addition to the foregoing, faculty members shall receive any applicabl<^ 
promotion increments and any equalization payments to which they are entitled under 
Article XI and Appendix B of this Agreement. The resulting total shall be deemed to be 
a faculty member's P>74.|975 "base salary," 

Hffeciive September L 1^75, the base salary of each full-lime faculty 
member shall be increased by a percentage (hereinafter referred to as the "cost-of-living 
factor") of his or her 1074- h)75 base salary. The cost-of-living factor shall be equal to the 
percentage increase, if any, in the Consumer Price Index ( 1^57=100) for the 1 2 month 
period, August 1^74 through July I^>75, as detennined by the Bureau of Labor Statistics 
of the United States Department of Labor for the New York - Northeastern New Jersey 
Region. In the event that the cost-of-living factor is less than four (47/) percent, the base 
salary of each full-time faculty member nevertheless shall be increased by four (47f) per- 
cent: if the cost-of-living factor is more than seven and one-half (7?'/^) percent, the base 
salary of each full-time faculty member shall be increased only by seven and one-half 
{7h'0 percent. In addition to the foregoing, faculty members shall receive any applicable 
proinotiot^ increments and any equalization payments to which they are entitled under 
Article XI and Appendix B of this Agreement. The resulting total shall be deemed to be 
a faculty member's 1^75-1^76 **base salary." 

B. Regular Part-Time Faculty Salary : 

L Lffcciive September I, 1^73, the salary rates paid to regular part-time 
faculty shall be increased as follows: 

Previous Semesters Tauglit Old Rate New Rate 

11.5 S675,U0 to $710.00 

(,.I0 S770.00 to SKI 5.00 

1 1 or more S^>00.00 to SW50,00 

2. The foregoing rates apply to each three (.^) credit hour CiUirse taught 
by regular part-time tjculty members, including courses during summer session, but ex- 
cluding intersessioiK if any. These rates shall noi apply to f't. Hamilton, '*ABLL," **tdu- 
Tran»" and otlier Division of Continuing Education-administereu programs. 

C. Ov erload atid Summer Session Salary : 

Lt'tecfive September 1 . 1^>74. the salary paid to fnll-time faculty for 
overload teaching (:is defined in Article XVI hereof) and for sununer session Jeuching 
shall be increased per three (3) credit ctmrse as ti)llows: JL U 

O 6 
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Previous Semesters Taught Old Rate New Rate 

$075.00 to $710.00 
^^'10 $770.00 lo SKI 5.00 

1 1 more $^)00A)0 to $*)50.0U 

D. InterstfsMoii : 

If any teaching or other services are to he required hy tlie Adniiiiistration 
in the January intersession. tliey shall he paid f*oi at lales lo be mutually agreed upon by 
AAUPand the Administration. 

li. Merit Stipends' 

It is understood titat the Administration has reserved the right ii)pay 
merit stipends, it being fuiiliei undersloi>d that such stipends shall not become part ot* 
the recipients* base salary. 

ARTICLE XI 
EQUALIZATION 

hfloctive on each of the following dales, the Administration shall allocate 
the following sums ti> he distributed to certain full-time faculty members in the fortii of 
increased base salaries in accordance with the allocation schedule annexed hereto as 
Appendix B": 

Effective Date Amount Allocated 

September 1 . 1^>7.^ $50,000.00 per annum 

September 1 . 1^74 $40,000.00 pei annum 

September 1 . 1^^75 $30,000.00 per annum 

ARTICLE XII 

PAYMENTS 

A. I'uH-Time Base Salary : 

1. Tlie Administration offers tlie option of paying faculty in nine or 
twelve ( I-) equal mstallmenis on the last working day of each month. However. 

a. I'aculiy members may not change the schedule of payments 
selected (nine or twelve <! 2) months) during any fiscal year. 
Changes may be effected only for a new tlNcal year and after 
thirty t.U)) days' notice to the Administration. 

b. Hxcepiion to a. above mav be made by the Administration in 
tlie inattei *>f June. July and August salary (twelve ( I Z) month 
schedule) if 

1 ) Thirty (.^0) days' notice is given to U\q Administration; and 

2) Sufficient cause is established. 

2. Payments for faculty members un sabbatical leave will be made in 
accord with the schedule chosen by the faculty member. However, the exceptions 

RJC 



uoti'd in Ith. uhiive inuy he cinpluycd with tha same provisiotu 
II Part'Tiiiie. ()vorh)ad and Sununcr ScsKitm Salary : 

1 . ParMime faculiy tucmheis will he paid in three equal installments; 
the last Wiukiuji day of Octoher, Noveinhcr and December in tiie Fall semester, and of 
Marchi April, May in the Spring semester. 

2. Overload payments, except for courses in the Ft. Hamilton, **ABLF" 
and "FdU'Tran'* piograms, will be made in one payment on the last working day of Nov- 
ember in the Fall semester, and the last working day of April in the Spring semester. Any 
underloads during the Spring semester of an academic year, for faculty members who have 
received overload payments in the Fall semester, Nvill be deducted from salary checks in 
equal amounts during April, May, June, July and August. The amount of the deduction 
shall not exceed the amount of the overload in tiie Fall. Overload payments for the Ft. 
Hamilton, " \Bl.E'* and *'Edu-Tran'' programs will be paid as stipulated in the contracts 
for such assignments. 

3. Summer session payment will be made on the last working day of 

the session. 

i\ General Provision : 

It shall be Administration policy to make payment for the months of 
January and May and the sole payment in a summer session, only after 
a faculty men ■ r has completed his wo k for the term or session to in- 
clude submission \»f the f" fil g^ade list. 

ARTICLE XIII 
FRINGE BENEFITS 

A. Blue Cross > Blue Shield Insurance: 

1. The University will renegoti v its group contracts with Blue Cross • 
Blue Shield so as to make available, as soon as possible, to all full-time and regular part- 
time faculty, individual and family coverage under the Blue Cross "120 Day** program 
and the Blue Shield '\^-Star'' plan. Except as set forth below, said coverage shall be fully 
paid for by each taculty member who chooses to participate in the program, 

2, University Contribution to Blue Cr^^ss - Blue Shield Costs : 

a. Commencing in September the Administration shall 
contribute the sum of 100 per academic year (pro-rated 
for portions thereof) to Blue Cross - Blue Shield for each 
full-time faculty member who participates in the Univer- 
sity's Blue Cross - Blue Shield program. 

b. Commencing in September 1^74, the Administration shall 
contribute the sum of $200 per academic year (pro-.ated 
for portions thereof) to Blue Cross - Blue Shield for each 
full-time faculty member who participates in the Univer- 
sity's Blue Cross - Blue Shield program. 

c. Commencing in September 1975, the Administration shall 
contribute the sum of $250 per academic year (pro-rated 
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for poitions thereof) to Blue Cross * Blue Shield for each full- 
time faculty member who participates in the University's Blue 
Cross • Blue Shield program, subject to the following condi- 
tion: 

If the cost of individual coverage under the aforesaid Blue 
Cross • Blue Shield program is less than $250 for the 1975- 
19''6 academic year, the Administration may limit its pay* 
ment on behalf of those faculty members who do not parti* 
cipate in family coverage to the actual full cost of individual 
coverage, but in no event more than $250, 



B. Major Medical Insurance : 

TTie parties will endeavor to arrange for improved major medical bene* 
fas from the existirtg or other insurance carriers without any additional 
cost to the University. 

C. Disability Benefits: 

Effective September 1, 1974, the present three (3) year waiting period 
to acquire eligibility for coverage under the University's long-term dis- 
ability benefits program shall be reduced to six (6) months of employ* 
ment at the University. 

D. Other Insurance Benefits : 

Other existing insurance benefits, including but not limited to life insur* 
ance. travel insurance and lung-term disability benefits, shall, except as 
to the waiting period for the long-term disability insurance modified a- 
bove, continue as at present, 

E. Tuition Remission: 

1. In addition to the existing tuition remission benefit program, effec- 



tive September 1, 1973, the children of deceased, retired or totally and permanently dis- 
abled faculty who completed at least ten (10) years of full-time service at the University 
shall be entitled to all tuition remission benefits available to the children of active full- 
time faculty. This benefit shall apply to the children of faculty so disabled, retired or de- 
ceased from September 1, 1968 in regard to courses taken commencing with the Fall se- 
mester in 1973. 



1. In any semester in which u regular part-time faculty member is leach- 



ing at AdelpliL he shall be entitled to one (1) course at one-half (!^) tuition remission at 
Adelphi University. 

F. TIAA-CREF : 

1. Effective September L 1973. the ratio of contribution to TIAA-CREF 
as between the University and each full-time faculty member who participates shall be as 
set forth below: 
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YEARS OF PARTIC IPATION UNIVERSITY FACULTY 

IN TIAA-CREF CONTRIBUTION CONTRIBUTION 



1 • 5 years b% 6% 

6* 15 years 7% S% 

16 years aiid over .8% 4% 

2. Effective September 1. the ratio of contribution to TIAA- 
CREF as between the University and each full-time faculty member who participates 
shall be set forth below: 

YEARS OF PARTICIPATION UNIVERSITY FACULTY 

IN TIAA-CREF CONTRIBUTION CONTRIBUTION 

I - 2 years 6% 6% 

3 - 6 years 7% 5% 

7 -20 years 8% 4% 

21 years and over 10% S% 

3. The phrase, "y^ars of participation in TIAA-CREF'* as used herein 
means total years of participation in the TIAA-CREF plan whether through employment 
at Adelphi or elsewhere. 

4. It is understood that the above-stated ratios of contribution shall 
apply even if a faculty member diooses to contribute a lower percentage of his salary 
than set forth above, and that the University shall not he required to contribute more 
than the percentages set forth above even if a faculty member chooses to do so. 

5. The existing waiting period for eligibility shall continue. 

G, Joint Committee To Expand Tuition Reimbursement : 

The parties agree to establish and participate in a joint Administration- 
AAUP committee which shall seek to expand the tuition-reimbursement exchange pro- 
gram. 

ARTICLE XIV 
RELEASED TIME 

A. University Personnel Committee : 

1. The Chairman and Secretary of the University Personnel Committee 
shall each be entitled to released time consisting of one ( I ) three (3) credit-hour course 
per academic year, or its equivalent, depending upon the individual's department, school, 
or the library. 

2. The remaining members of the University Personnel Committee shall 
be entitled to share in a released time program consisting of courses totaling twelve (12) 
credit-hours per academic year, with the allocaiion and procedures to be determined by 
the University Personnel Committee, or its equivalent, depending upon the individual's 
department, school, or the library. ^ 
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.V The \Jiniiustralioii shall tMicouragc Dopurlin^nt t*hainncn to afford 
additional released lime to the members of the University Personnel C\)mmittec» provided 
thai this can be accomplished without ;iny additional cost whatsoever to the University. 

B. Chairmai^ of Faculty Senate and President of AAUP : 

Tlie Chairman of the Faculty Senate and the President o\' the AAUP shall 
each be entitled to released time consisting of one ( 1 ) three (3) hour course per academic 
year* or its equivalent, depending upon ll>e mdividuars depaitntont. school, or the library, 

ARTICLE XV 

FACULTY INFORMATION, 
FACILITIES AND PRIVILEGES 

A. Availability of Faculty Information 

1. Tlie Administration annually shall provide each faculty member with 
detailed written descriptions of the faculty benefit programs and a clear explanation of the 
individual faculty member's options and riglus thereunder. 

2. The Administration annually, on a fiscal year basis, shall provide each 
faculty member with an iiemi/ed statement of all fringe benetlt contributions made on his 
behalf during the preceding year, including the faculty member's contributions, if any. Tui- 
tion renussion data may be included at the discretion of tiie Administration. 

B. Faculty Office and Secretarial Ser\'ices 

The Administration will provide each full-time faculty member with a 
suitably equipped office and access to adequate departmental or school secretarial services. 

ARTICLE XVI 
WORKLOAD 

A. The workload for the tull-time faculty (exclusive of the School of Social 
Work and the Library ) shall be as set forth in "Appendix annexed hereto. 

B. The wtjrkload tor the faculty of the School of S^Kiat Work shall be as set 
forth in Appendix C-T' annexed hereto. 

C. Ubrar>* Faculty 

1. Effective September L 1^>73, the standard work year for the library 
faculty shall be reduced to ten and one-half ( 104) months without loss of pay. 

2. Fffective September 1. l^>74. the standard work year for the library 
faculty shall be further reduced to ten i 10) months without loss of pay. 

ARTICLE XVII 
MINIMUM TERMS 

This Agreement states the mininuim terms and conditions for employment or 
continued employment of a member of the bargaining unit, and the Administration will not 
employ a member on terms less favorable to him than these stated herein. 

ARTICLE XVIII 
INTEREST SUCCESSION 

A. All of the tenns and conditions of this Agreement shall be binding upon and 
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iuuro to the I .Miefit ut'eavh ut' the parties* hereto and their respective successors and assigns. 

H. Ill the i'\ont iA' A consohdatioii <)f* Adelphi University witli any other educa- 
tional instiiuiit)!! 01 guMip t»t institiitiiUis, whether by merger, acquisition or otiiewise, the 
terms and CiMidiiunis of'tliis Agreement shall be binding upon the survivingentity, to the 
extent allowed h\ law. . 

ARTICLE XIX 
SEPARABILITY 

In theeveiu any piovision i)f this Agreement, in whole i)r in part, is declared to 
he unlawt'ul. void or nualul by an> ciniri orct)mpeleiu jurisdiction or any administrative 
agency havmg jurisdiction, all of the other terms, conditions and provisions of this Agree- 
ment shall remain in full torce and elTeci, and the remainder o( tins Agreement shall con- 
tinue to be binding upon the parties hereto. 

ARTICLE XX 

RATIFICATION 

This Agreement is subject to ratification by the membership of the AAUPand 
the lk)aid ot liustees ot' Adelphi University. 

ARTICLE XXI 

EFFECTIVE DATE 
AND DURATION 

A. This Agreenieni shall be etTeciive as of the 1st day of September, l^H^ and 
shall expiie on the Isi day ot* August, !*J7(>. 

The parties shall Ci)!nmence negotiations toward a new collective bargaining 
agreement during the Spring semester in l^>7(>. 

IN WITNLSS WHHRliOF, the parlies heref^ have executed this Agreement on 
the 2^)ih day of April, 1^)74. 



ADMINISTRATION OF 
ADFLPHl UNIVLRSITY 



Presiflent 

Wo-FrosiUoiit and fj 
Cliief Ncguiiatoi 



ADHmil UNIVHRSITY CHAPTER. 
AMliRK AN ASSOCIATION OF 
LIN! V H RSITY PROMiSSORS 



President 




Chit TNeiioliator 
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NEGOTI ATING (OMMITTKH 

Riciuird \ . Clenio 
(irace Mc(i:nry 
Helen B. Stephens 



NHCiOTI ATINC; C OMMITTHF 

Fleanore G. Alesi 
Patrick J. Keily 
Joseph J. Napolitano 
Marilyn Sternberg 
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APPENDIX A 



FORM NtRB 4279 
0-72) 



IMTHD STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 



RC-RM-RO 



ADELPHl UNIVERSITY 



und 



Employer 



ADELPHl UNIVERSITY CHAPTER. AMERICAN 
ASSOCIATION OF UNIVERSITY PROFESSORS 

Petitioner 



TYPE OF ELECTION 

fChei k one) 

Consent Agreement 

Stipulation 

Board Direction 

RO Direction 



Case No. 2g RC-l640 



(Also check 
box below • 
where appro- 
priate) 



CERTIFICATION OF REPRESENTATIVE 

An election having been conducted in the above matter under the supervision of the 
Regional Director of the National Labor Relations Board in accordance with the Rules and Re- 
gulations of the Board: and it appearing from the Tally of Ballots that a collective bargaining re- 
presentative has been selected; and no objections having been filed to the Tally of Ballots fur- 
nished to the parties, or to the conduct of the election, within the time provided therefor; 

Pursuant to authority vested in the undersigned by the National Labor Relations 
Board. IT IS HEREBY CERTIFIED that a majority of the valid ballots have been cast fo» 

ADFLPHl UNIVERSITY CHAPTER, AMERICAN ASSOCIATION OF UNIVERSITY 
PROFESSORS 

and that, pursuant to. Section ')(a)of the National Labor Relations Act, as amended, the said 
labor organization is the exclusive representative of all the employees in the unit set forth be- 
low, ftuind ti) be appropriate for the purposes of collective bargaining in respect to rates of 
pay, wages, hours of employment, or other conditions of employment. 

UNIT: SEEATTAdlED 



.Signed at BROOKLYN. NEW YORK 

On the ::nd d;;y of May 1')?: 
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INCLUDKl): 



All lull- ami le^iilai paiMiinc laculiy iiicludii^iJ professional librariaiKs 
and rescauh associates. 



K\(XUDl-D: All other enipU)>eos, adniinisiraiive persoinieL deans, associate deans, 
assistant deans, assistants to the deans, support peisoiniel such as ctnin- 



selois and technicians, the diavtor ot continuing education, diiectt)r 
and associate director of the computer center, registrar, research ad- 
ministrator, direcloi of admissions* director of inlercollegiale athletics* 
director and assistant direcli)r of libraries, directors of the school of 
nursing* director of the children's theater, coaches except ihose who 
are engaged in full- or part-time faculty functions, guest lecturers, field 
instructors in tne school of social work who are paid by outside agencies, 
giaduate teaching and research assistants, the director of instructional 
media center, guards, and supervisors within the meaning of the Act. 



Tlie salaries for shall be cinnputed in the following maimer: Each fa* 



culty member who was at .Adelphi in both 1^)72-73 and l^)7.^74 shall huve his 1^)72-73 
base salary increased by 5.5 '. Faculty members who were promoted etVective in the Fall 
of 1^>7,> sliall have the sum of S500 added to the salary so increased. Faculty newly liired 
in the Fall of 1^)1} shall have salaries assigned by the Administration, Once those numbers 
have been computed in the aforementioned manner, the sum of $50,000 equuli/at ion money 
shall be added to certain faculty base salaries by the following three-step procedure. 



Step One: All faculty shall be divided into groups based on rank and years in 



rank at Adelphi, so that within a given gri)up, all faculty will have been in rank at Adelphi 
for the same number of years. An e\ceptii)n is made for those in rank for long periods of 
time: ft)r Assistant Professors, those in rank at Adelphi X years or longer are combined 
into one group: for .Associate Professors, this is done for tfiose in rank at Adelplii 10 years 
01 longer; and for Professors. 1 1 years or longer, F*or all faculty (except library faculty) 
whose base >ear is longer than nine months, the base salary shall be multiplied (for com- 
putational purposes only ) by a fraction equal to ^)/n times their base salaries, where n is 
tlie number of months in their annual contracts. For each group tlie average (mean) 
.salary shall now be computed. I'or all faculty wlu^ are below tlie mean within their 
groups, the amount of money necessary to brmg them to the mean shall be calculated, 
and the total sum (A) necessary to bring all the full-time members of the bargaining 
unit to their respective means shall be computed. It is anticipated that this sum will be 
well above S5().0()0. Tlie amounts of money necessary to apply steps two and three (see 
below) shall be subtracted from the S5(),0()0 to give a difference B. The fraction B/A 
represents what percentage of the money needed to increase all salaries below the 
respective means to those means is in fact available, hach faculty member who is below 
the mean of his group (except for new fiiculty members, who will receive no equaliza- 
tion money at all in" U>7.^74) will now receive an additional sum calculated by 
nuiltiplving the amount necessary to bring him to the mean by the fraction B/A. 
It IS anticipated that this fraction will be between 0,3 and 0,4, Faculty who arc 
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above their rspectivo moans will receive iuu*quali/atiun money in Step 1. 

Siep Two : The faculty shall be regioupod inio categories by rank and years 
in rank (as of 1^)73-74) as t\)llows; 

Instructors 

a. Years 1 and 2 

b. Years and 4 

c. Years 5 ui>d 6 

d. Morv than (> yeirs 

Assistant Professors 

a. Years 1,:. 3 

h. Years 4. 5, 7 

c. Years S.^), 10, 11 

d. More (ban 1 1 years 

Associate Professors 

a. Years 1,2,3,4 

b. Years5,(),7,8 

c. Years 10. IK 12, 

d. More than 13 years 

> 

Professors 

a. Years 1 • 5 

b. Years (). !0 

c. More than 10 years 
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The average (mean) salary (after the application of Step 1) for each category 
will the!i be computed. Within each rank, if a faculty member in category (b) has a salary 
(after the application of Step 1 ) lower than the average computed for category (a) for the 
same rank, his salar>* shall be brouglit up to that average. Similarly, faculty members in 
category (c ) with averages lower than the category (b) average, shall be brouglit to that 
average, and so on. 

Step Three : In a few individual cases where necessary because of extreme dis- 
crepancies (Assistant Professors • Year 3 and Associate Professors • Year 7), salaries of fa- 
culty membeis (after the application of Steps I and 2) will be brouglit up to 5% less than 
the average salary (before the application of Steps 1 and 2) of the group which has the 
same rank, but one year less experience in that rank at Adelphi. It is anticipated that Step 
3 will affect four individuals. 

Kach faculty member who is entitled to equalization money in Steps 1 , 2 and/ 
or ^ shall have these sums added o the base salary as previously computed (1972-73 base 
plus 5.5'/ plus $500 for promotion), regardless of the number of months in his annual con- 
tract. Faculty members on leave v/ithout salary in 1^73-74 shall not receive any of the 
S50.000 equali/ation^money; but the af ^^ropriate am'^unts shall be calculated for them so 

o "19 



that a base can be esiablislieU for tuiure years. 

The piuveiluies Wn ilio deleniiiiu'tion of 1^)74-75 and U)75-7() salaries siiall be 
similar to that oiiiliiied ibove, in a luumier to be agreed upon by the AdnunisiraiUMi and 
the AAUP. Tlie sums o{ $40,000 and S.U).000 shall he applied lv)Wards equali/.alion in 
1074.75 and lu75-7(>. respeciivviv. Tlie equalization money shall ivji be applied to new 
taculiN enieiinp Adelplii in any year, but shall apply to all eligible faculty who are in at 
least their second yeai at Adelphi in 1^74-7 5 and l^>7S-7o. ^^^^^^^^^^^^ 

APPENDIX C 
WORKLOAD 

I. STANDARD PRACTICl.S 
A. (ieiiw^ral 

The workload shall be four ctmrses or twelve hours per semester (credit or 
contact hours whichever is existing practice, except as moditled herein^ ex- 
cept as listed below. 

1. 'Hie approval of the appropiiate Dean and the Dean of Faculty will be 
required for the granting of additional teaching credits per course be- 
yond the stated amount of teaching credit. This shall not apply to 
laboratories. 

2. Kach faculty member should hold at least four (4) otTice hours distri- 
buted across the day and week as best to serve the interest of students. 
These oftlce hours should be posted. At times of advisement, addition- 
al hours shall be scheduled. 

3. Fach faculty member should maintain a significant presence on the 
campus for teaclung, office hours, conmiittee work, research, et ah 
Common University practice is the equivalent of four (4) working 
days. 

4. Each taculty member shall: participate in planning activities, student 
advising, committee work, registration, faculty and department meet- 
ings and activities, prior to the opening of each temi as well as during 
the term: meet administrative requirements as to record keeping; send- 
ing information promptly to Registrar, Bursar, etc.: following each term, 
submit grades, counsel academically delinquent students, and participate 
in Ci)n)mencetnents, 

5. Undergraduate and graduate courses -re to be taught on weekdays and 
occasionally on weekends between t;^^- hours of 8:00 a.m, and 1 1:00 p,m. 
To prevent sligliting any group of our students we believe full-time fa- 
culty should share in teaching across that period in reasonably arranged 
schedules. 

b. Underioad in the Fait semester shall be made up by overload Mi the 

Spring. If underioad is more than made up by overioad the next semes- 
ter, then tliere will be cash payment for such additional overioad. If 
overioad or Independent Study or its equivalent payments arc made for 




Iho \'a\1. iIkmo should be dojuciioii iioiu sakir\ in ilioSpiuig if the fa- 
ctjIiN iMcfHtvi h.isa*! uinkMloail ill the Spiuiu. 'Ihoanuumt of dediutiiin 
shall iu\{ Ilk* aiiuiutu i>l uvoili)ail (».t\ nu'iits. l Accpl at the (Us- 

crctUMi ofiho Ail!.uiiist;:iiion. wo favuli\ ineinlxM wUa li.i.s luvn gianicd 
»^oloasod lime sliall sinmll:»uouii.sl\ cairy an i)vcrli)ad. 

V the diviviiiMi iif lh.» Ailniiiiistf.iiimi and ilic aiiiooinoii! nf ihc pajti- 
cuLii Luuliv iiic'iiihcM !ii\oKoiL cash pa> iiicMils nia\ ho Mihsltlulod lor 
the rclcMsod liiiio hslCil hclow. 

H. C ollo^jo of Art s and Scioik os 

I. Bloh>^\ 

Throo hoiiis shall he roloasod toi Diuvloi of Pioniodual Council 
2. ComniunKatimis 

a) Tor siaiioii inanaaor of VVBAI*. ilnco houis lelcasod Unw 
U) \ K)\ lor of l ilm Piogiani. ihioo hours loloasod linio 
cl 1 1>! Dnvcloi ol AudioA'i.sual PrograUK ihico hours rcloasod tunc 
.V » liliicatioii 

a) ••S:> l»n;ns of released lime foi each of two coordinators ot sludenl 
teachers 

h) Thiee lumrs oi released time for t'oordirjatoi of lilcnieniary l:duca* 
tion. 

'! hiee hi>uis of' released lime foi Coordinator of Secondary fuiuca- 
tion. 

di ? hree lunits of leleased tin e t\>! Director of Reading and Study 
Center 

0) Three hours of released lime !i>i Coordinator of Special luiucalion 
I*) Supervision ol stuilents leacheis shall he equated on the hasis of 

fue students = credits, unless Uie tacully inemhers concerned 

auroo to six students = 3 credits. 

4. {'niilish 

h>r the i^>:^.>.74 academic >e::r. the teaching load wiil be as present. A 
wjitirii: course shall he cnnsidered as equal to 4 teaching hours, with other 
ciiuises ;is equal to teav.luiig hours. 

Duiing the P^'^.>-74 ac ademic \eai an ad hoc cominitiee composed n\ 
IVan -.if ihe College nl Arts and Sciences, tlie Chairman of the Academic 
Allans (Dmmitiee of that College, tlie Chairman of the Department of 
f-.ndish. one laculty memhei of ihe Depaitmeru off- nghsh as well as a 
repiesontative of the AACP. uill review ihe teaching hiad practices in the 
Doparimcni of 1 nglish to determine what the piactices lor h)74'75 and 
rJ''^-''h shall he. 

5. M.uino Sv.icn^e 

Iloeo hi)nrs shall he leleascil toi Dnector of the Institute. 
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u. Pcrtbrmiug Arts 

a) lluoo luuiis of released lime for the Tlioanx Manager 

b) Tliree luuirs released time lor the Technical Director 

c) Tluee iunus of released time for the Theatre (\)ordi»alor 

7. Political Studies 

Three liouis of leleascd time \\n the Diicctot of Suiburhaii Institute 
tS. Psychology 

Three hours of released time for the Director of Laboratories 

V^. Speech ArtsA Speech Patlu)log>'-Audiology 

Three hours of released lime for the Director of the Speech and Hearing 
Center 

1 0, Ph.D. Programs 

For those deparimenls which offer the Ph.D., the practices in elVect in 
1^)71-72 shall obtain. 

C. Graduate School of Aris and Sciences 
See above. 

D. School of Business Administration 
Present practices to be maintained. 

E. School of Nursing 

Present practices to be maintained. 

F. School of Social Work 

See Attachment Appendix C-1. 

G. Institute of Advanced Psychological Studies 
Present practices to be maintained. 

II SPECIAL ASSIGNMENTS 

A. No faculty member shall be compensated or given credit for student ad- 
visement. Except in those cases where advisement is an integral part of 
the studeniN program (i.e. Social Work), advisement should be part of 
faculty responsibility in a dditio n to regular leaching assignments. 

B. No faculty member shall be compensated for more than five students 
in Independent Study per semester. 

C. Faculty members with underloads in a given semester shall undertake In^ 
dependent Study. 

L Before it is assigned to a faculty member carrying a full load pro- 
vided it is within the area of the faculty member's expertise, and 
the student is wilHng. 
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2. Without additional compeiisatioiu 

3. Six stiideiils taking credits each of liulepeiulciU Study shall equ;il 
one course (this waives the Umit ot*5 Independent Study students 
per semester). 

I). (Vrtaiti special assignments inav . at the discretiorj ijfthe Administration* 
carry coiupensalton in addition to salaiy. This extra compensation shall 
not, however, be considered part ot* base salary. 

U. l aculiv compensation for hidependent Study, or its equivalent, .sliall be 
as tollows: 

II or moie semesters toacliing experience: SI 50 per student 
o • \0 semesters teaching expeiience: S128 per student 

Less than o semesters teaching experience: $11.^ per student 

F. TacultN who supervise master's or doctoral research shall be compensated 
at the saiiw rate as in paragraph t:. provided that the student has officially 
iegisierc\l t'oi su^h research. Compensation tor a given student in a given 
course shall l)o litnited to two semesters tor a Master's and six for a doctor- 
al (one or nio-e of tfiese semesters may he a summer session). 

Ci. l''acuit> members shall not he compensated for Independent Study or 
niasici\s or doctoral research unless they have a full teaching load. If a 
faculty member di)es not have enough teaching to bring him up to the 
base load then independent study or its equivalent may be added to his 
load at the rate of six students = one course. 

H. If any teaching or other services are to be required by the Administration 
in the January intersession, they .shall be paid for at rates to be mutually 
agreed upon by the AAUP and tlie Administration. 

APPENDIX C I 
SCHOOL OF SOCIAL WORK WORKLOAD 
UNI i KEY FOR FACULTY ASSIGNMENTS 

I. Tt:A( HING 

1 course = 1 day 
ILCOMMilTLhS 



Curiiculum Coiuiuittoe = 


1 .00 


Persuimol Cuiiunittoo = 


1. 00 


Coimuittoo on StiidciUs = 


1. 00 


.•V\rcditatioii Task l-i>rce = 


1.25 


Ihidoigrad. Accroditutioii = 


1.00 


Library Coimuiftce = 


.75 


Scholarsliip Coinmitteo = 


.75 


Teav-iiitig l-tfectivcuess = 


.75 
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Mcnibeiship: Scquciia'CoiniuiUccs = .25 
All other coininitlees ^ .50 

(All commtllccs that equal .5 are expected lo meet 4 limes per iiuuilh. All J5 
cummillees are expected to meet twice per niuiulu) 

III. FIKLD INSTRUCTION 

3 students in field instruction (includes advi.semcnt) = l.U 

IV. ADVISHMI NT* 

I(> students = 1.50 

Advisement includes: I meeting per njonth with coordinator; a minimum of 

1 mewMings per semester with field instructors as a group; 
a minimum of 1 agency visits per semester 
re: individual students; 1 meeting per semester with agency 
executive in non-teaching center agency; individual and 
group meetings with advisees, 

V. COORDINATION OF TEACHING CHNTHR 

1 course to be included in basic load = 1 .0 
15 students = l.0(.0()(> for each student) 

Coordination includes: 

Planning and distributing student assignments to agencies within field instruction 
center; 

1 meeting per month with Director o( Field Work; 

1 group meeting per month with faculty advisors; 

1 meeting per month with agency executives or advisi)ry committee; 

Orientation Seminar for new field instructors (when required = .50) 

Membership on Field Work Committee 



♦There may be minor changes in individual faculty advisement assignments when field 
work placements are fmali/ed. 



